KENDALL COUNTY SPECIAL EDUCATION COOPERATIVE
BOARD MINUTES IN BRIEF

Wednesday, June 14, 2006

1. The minutes, bills and financial report for May were all approved.
2. Personnel

Contracts — Non Certified:
Rhonda Olson, Sign Language Interpreter, 172 days

Contracts — Certified 2006/07 School Year:

Traci Bosold, Opportunity Teacher, 185 days

Lori de la Cruz, School Social Worker, 195 days
Cheryl Davisson-Frazier, Speech Assistant, 185 days
Jennifer Duffy, Assistive Technology, 92.5 days
Nyah Meyers-Schaefer, EC Teacher, 185 days
Andrea Praught, Hearing Itinerant, 111 days

Angela Ross, School Social Worker, 185 days

The Board approved the contracts.

Resignations — Certified:

Amy Gabriel, Social Worker, effective end of 2005/06 school year
Sarah Larsen, LSP Teacher, effective end of 2005/06 school year

Kristi Lesko, Diagnostic Teacher, effective end of 2005/06 school year
Sheri Neal, School Social Worker, effective end of 2005/06 school year
Tracy Olson, EC Teacher, effective end of 2005/06 school year

Resignation — Non-Certified:

Maria Herrera, Aide, effective end of 20005/2006 school year
Grete Koller, Classroom Aide, effective end of 2005/06 school year
Kim Robbins, Aide, effective end of 2005/06 school year

The Board approved the resignations.

Retirements:

Terry Slaney, Social Worker, effective end of 2005/06 school year

Sammy Vavroch, Intervention Manager, effective end of 2005/06 school year

The Board approved the retirements.

Leave of Absence:
Amanda Feldt-Lettsome, ISP Teacher, leave of absence for the 2006/07 school year

The Board approved the leave of absence.



3. Opportunity School End of the Year Review

Lynda Shanks, Principal, Opportunity School, shared a presentation about this years
Opportunity School program and discuss students who are transitioning to their home
school or graduating this year.

Abuse and Neglect Policy Changes — o Reading

The insurance carrier has requested that the following KCSEC policy Section 519:
Abused and Neglected Children be changed. The changes are made and indicated by the
highlighted text in the attached policy section and have been reviewed by our Attorney.
The Board approved the second reading of the revised Section 519 Policy.

Central Office Staff — Retirement Policy — 1** Reading

The retirement policy was presented for a 1% reading. This document represents the
retirement language that will replace our former policy. This policy was necessitated to
undergo change due to the TRS revisions this past Spring.

The Board approved the 1* reading of the Central Office Staff- Retirement Policy.

Negotiation Update
There were no new updates to report.

New Business

Old Business
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